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Expectations / Services Provided
• Work 12-hour shifts from 7am-7pm, Monday-Sunday.

• Provide two officers. 

• Officers will be assigned to patrol only in Midway during those hours.

• Enforce Utah Code consistent with law enforcement training and 
direction of city expectations.

• Enforce Midway municipal code consistent with city expectations.

• Provide administrative oversight, training, backup, report approvals, 
records reporting, evidence handling, equipment management and 
other ongoing support.



Expectations / Services Provided

• Promote a positive image for Midway by providing professional 
customized services.

• Provide two clearly marked units identified as Midway Officers.

• Operate Midway as a beat using the same officers on a routine basis 
to promote community policing and interaction.

• Provides better transparency for entities involved.
• Monthly attendance of council meetings

• Daily briefing bulletins to Council.

• Annual and other special reports as requested by the City.



GOALS

• Provide a high level of service to the administration and citizens of 
Midway.

• Embrace the community policing philosophy so Midway knows these 
are their officers and not transplants.

• For Midway to know they are receiving value for their expenditures.

• For Midway to want to further partner and expand services with 
Heber City Police Department in the future. 



Costs
YEAR 2

Personnel - X2   Year 1
   
Officer's wages and benefits 
 $278,206
Training    $4,000
Officer Overtime (billed actual)  $12,000

Equipment – X2
Vehicle Lease   
 $32,000
Fuel (billed actual)   $8,000
Officer Equipment   $500
UNIFORMS   
 $1200

Administration of Services:
20% of Personnel Costs  
 $58,841

Second Year Costs for One Officer                  $394,741

YEAR 1
Personnel - X2   Year 1 
  
Officer's wages and benefits  $278,206
Training    $4,000
Officer Overtime (billed actual)  $12,000

Equipment – X2
Vehicle Lease   
 $32,000
One time vehicle upfit   $20,000
Fuel (billed actual)   $8,000
Officer Equipment (1 Time Cost)  $21,000
(Glock 45 Handgun) (Rifle .223)
(Radio) (Taser) (Body worn camera)
(DFIB)
PLATE Carrier
UNIFORMS   $1200

Patches (one time)   $200
Badges (one time)   $500

Computer Laptop   $3,400

Administration of Services:
20% of Personnel Costs  
 $58,841

First Tear Costs for One Officer  $439,347 



Questions / Discussions
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Memo 
 
 
 
 
_______________________________________________________________________________ 
 

Date: June 18, 2024 

To: Midway City Council 

From: City Planners 

Re: Discussion Options for Midway Code Enforcement 

_______________________________________________________________________________ 
 
 
Planning Staff was asked to outline some discussion items regarding Code Enforcement Options in 
preparation for the City Council’s June 18, 2024, meeting. 
 
 
BACKGROUND 
 
Historically, Planning Department staff have performed code enforcement as part of their general 
duties. This generally consists of staff members touring the City on a weekly basis to note Code 
violations. During these rounds, staff routinely removes signs from road rights-of-way and 
otherwise non-compliant signage. Staff investigates complaints received from the public, notifies 
citizens of Code violations, and in conjunction with legal counsel, prosecutes violations and 
enforces compliance. 
 
 
OPTIONS FOR DISCUSSION 
 

1. One option is for Midway City to hire a part-time or full-time Code Enforcement Officer. 
As an employee, such person would gain familiarity with the Midway Code and could 
focus upon enforcement in Midway. This would come at the cost of a salary (and benefits 
if full-time). Another item for discussion is whether enforcement in Midway warrants a 
full-time compliance officer. 
 

2. Another option discussed by City Council in the past is hiring police officer(s) to perform 
code enforcement in conjunction with law enforcement responsibilities. Staff consulted 
with the Heber Police and were advised that their police officers perform limited code 
enforcement when the enforcement involves vehicles in the roadway, but that code 
enforcement on private property or involving private property is performed by a 



dedicated code enforcement officer. We are waiting to hear back from the Wasatch 
County Sheriff as to whether their officers perform code enforcement. Depending upon 
whether this is even a possibility, potential limitations associated with this option may be 
the learning curve involved in becoming familiar with the City Code, particularly if 
multiple officers cover for the City, and difficulties insuring that time is dedicated to code 
enforcement, particularly when it may be tempting (for understandable reasons) to 
prioritize law enforcement.  
 

3. A third option may be to share code enforcement with surrounding municipalities. In 
speaking with Chief Sever, Heber Police Department, he advised that Heber utilizes a 
full-time Code Enforcement Officer. He is willing to discuss with the officer whether he 
has time to devote to Midway, discuss with the Heber City Manager whether this is 
acceptable to Heber, and anticipated cost sharing. Chief Sever anticipates that Heber may 
cross-train other employees on code enforcement in the future, which may expand the 
resources to share with other municipalities. Chief Sever advised that Heber police could 
provide backup to City staff performing code enforcement if ever needed and provide a 
radio so staff could contact officers directly rather than proceeding through dispatch. 
Staff has requested similar information from the Wasatch County Sheriff and will update 
the City Council when received. 
 

4. A fourth option would be to keep the status quo, with staff performing code enforcement.  




